Congresswoman Haley Stevens

The CHIPPING IN Act of 2022
“Creating Helpful Initiatives to Produce Personnel in Needed Growth Industries” or “the
CHIPPING IN Act of 2022.”
Efforts to expand and diversify the U.S. microelectronics workforce will be a critical piece of the
effort to bring microelectronics manufacturing back to the United States. The bipartisan CHIPPING
IN Act of 2022 supports the growth, retention, and development of a diverse, flexible, and
sustainable chips workforce that meets the evolving needs of the microelectronics industry,
academia, and government.
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Additionally, the bill establishes traineeship programs to fund research for students who pursue
microelectronics in their masters or doctorate degree. The traineeship program will give priority to
proposals that are led by a Historically Black College and University, Tribal College or University,
or Minority Serving Institution, or that include partnership with or among such institutions to
increase the recruitment of students from groups historically underrepresented in STEM to pursue
graduate studies in microelectronics.
Finally, the CHIPPING IN Act of 2022 creates a national network for microelectronic education –
competitive, merit-reviewed awards to institutions of higher education and non-profit organizations
to establish partnerships to enhance and broaden participation in microelectronics education. This
national network of partnerships for microelectronics ensures organizations coordinate activities, best
practice sharing, and access to facilities across the partnerships.

