UNITED STATES DEPARTMENT OF COMMERCE
National Oceanic and Atmospheric Administration
Washington, D.C. 20230

OFFICE OF LEGISLATIVE AFFAIRS

The Honorable Ralph M. Hall SEP 14 201
Chairman
.Committee on Science, Space and Technology

U.S. House of Representatives
Washington, DC 20515

Dear Chairman Hall:

As part of the National Oceanic and Atmospheric Administration’s (NOAA) ongoing response to your
questions about NOAA’s proposal to establish a Climate Service Line Office, we respectfully submit the
fourth set of responsive documents, consisting of approximately 2,700 pages of material. As requested
by your staff in a July 7, 2011, email, we have made Mr. Tom Karl’s and Dr. Chet Koblinsky’s emails a
priority for this production. The enclosed documents reflect NOAA’s efforts to develop a proposal to
establish a Climate Service Line Office, as well as NOAA’s ongoing efforts to more efficiently
coordinate its activities to deliver information such as long range flood, drought and other climate
services, absent creation of a new line office. A further description of the documents we have produced
is contained in previous communications with the Committee that are enclosed. '

We are also in receipt of your most recent letter, dated September 6, 2011, requesting additional
information to help you understand the nature and context of these productions. In order to efficiently
respond to your multiple requests, we will also address those questions in this letter. Your request for
documents remains a high priority for NOAA, and we continue to be committed to providing a rolling
production of these documents to the Committee as agreed to in the May 26, 2011, meeting between
NOAA and your Committee staff, and confirmed in an email from your staff dated June 2, 2011. The
first set of responsive documents was submitted on May 6, 2011, and included more than 400 pages; the
second set was submitted on June 14, 2011, and contained 6,422 pages; and the third set containing
approximately 3,400 pages was submitted on July 19, 2011.

With today’s production, NOAA has now provided you with approximately 12,922 pages of material.
We continue to work steadily to provide you and your staff with regular productions. It is our aim to
continue to provide these on approximately a monthly basis; however, we respectfully ask for your
patience as our staff is stretched thin in light of a heavy workload, including this year’s series of extreme
weather events and other contingencies. Despite these other demands, please be assured that your
request remains a top priority for NOAA.

As with other significant Congressional document requests, NOAA is conducting its response in keeping
with recommendations issued by the Department of Commerce’s Office of General Counsel and Office
of Legislative and Intergovernmental Affairs, through NOAA’s Office of General Counsel. In addition,
staff from NOAA’s Office of Legislative and Intergovernmental Affairs, Office of Policy, Office of the
Deputy Undersecretary, and Office of the Chief Information Officer are assisting with the response.
NOAA'’s response to date has included publicly-releasable documents, as well as deliberative and pre-
decisional documents. '
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As requested by your staff in our May 26, 2011, meeting, our search to date has focused on the eight
individuals specifically named in the NOAA Administrator’s March 5, 2010, memorandum regarding
staff assignments, Accordingly, the vast majority of records submitted June 13, 2011, July 15, 2011,

and today is from email searches for those eight individuals. These searches, conducted by NOAA IT
staff, generated a tremendous volume of emails that we are continuing to process. Additional queries of
other types of records for these eight individuals and of records of other employees are yet to be
completed. At this point, NOAA has not withheld any documents based on a claim of privilege or
statutory exemption, or redacted any information other than limited personal information and conference
call passcodes. :

NOAA'’s short term weather forecasts of conditions have been critical to saving lives and property in the '

days leading up to and during the extreme events we have witnessed this spring and summer. NOAA’s
forecasts for 2 weeks and beyond, for decades known as “climate forecasts,” have been critical to
making the advance planning decision for weeks to months ahead of time, that allow for a rapid
response to these weather events, including Hurricane Irene, which is now 2011°s record-breaking tenth
billion dollar disaster. The reorganization proposed in the President’s F'Y2012 budget to Congress

- would enable NOAA to improve our climate science and the delivery of products and services to.those

~ who need them most — American families, communities, and businesses. However, we understand that
Congressional approval is needed for the proposed reorganization to occur. '

As we have previously noted, at times some NOAA staff engaged in climate services activities referrlng
to themselves or their existing teams in shorthand, using terms such as “NCS” or “Climate Service;”
however, NOAA has not changed its organizational structure to estabhsh or implement a Climate
Service Line Office. :

Included in this production are deliberative and pre-decisional documents, which we are producing as a
* discretionary matter. Therefore, we respectfully request that you notify us prior to any release of the
enclosed materials. In addition to the fourth set of responsive documents, attached you.will also find
information in response to your September 6, 2011, question regarding NOAA’s regional climate
service director positions. If you have additional questions or would like to meet to further discuss any
of these issues, please contact me at (202) 482-498]1.

incerely,

ohn Gray
Director

Enclosure




Question: Please provide the following information related to NOAA's six'Regional Climate
Service Officers: - _

a) The date and official announcements associated with the positions.‘

Answer: NOAA first announced its intention to hire six Regional Climate Services Directors
(RCSD) in a press release on February 8, 2010,
(http://www.noaanews.noaa.gov/stories2010/20100208_climate.html ). The press release also
announced the launch of the Climate Portal (www.climate.gov) and the Department of Commerce’s
~ intent to establish a Climate Service in NOAA. The RCSDs and Climate Portal were highlighted as
much needed new assets being put in place by NOAA to improve coordination with our partners,

- decision-maker engagement, and public communication. Both efforts could also eventually be
leveraged by the proposed Climate Service, if approved by Congress. As described in their position
description, the RCSDs are responsible for facilitating integration across a spectrum of long standing
climate activities at NOAA. NOAA uses the term “climate services™ to characterize the breadth of its
climate activities in much the same way that “weather services” describes activities including
observations, predictions, forecasting and education. NOAA's weather forecasts and other services
cover the short-term (less than 2 weeks); while our climate forecasts and other services cover
anything beyond two weeks. :

NOAA ofﬁmally announced the selection of the six RCSDs in a September 14, 2010, press release
(http://www.noaanews.noaa. gov/stor1632010/20100914 climatedirectors.html). Stating that it had
hired the RCSDs to “more effectively meet the rising public and private demand for climate products

*_and services,” the press release describes their role in integrating the activities of various NOAA

~partners who are engaged in the delivery of climate services at the regional level.

b) The date and official announcement of the posting for the posntlons, along with the officlal title,
responsibilities, and duties for the positions. »

Answer: The attached vacancy announcement for the six RCSDs was posted on February 9,

2010, and closed on March 9,2010. The RCSDs were hired through and open and competitive

process under the Physical Scientist, ZP-1301-5 job series and report to the National Climatic.

Data Center NCDC) under NOAA’s National Environmental Satellite Data and Information

Service. The RCSDs are physically located at the Regional Headquarters of the National

Weather Service to promote integration between NOAA'’s climate and weather mission areas.
The Dut1es section of the Announcement reads as follows

“As the Reglonal Climate Services Director reporting to the Chief, Climate Services Division of
the National Climatic Data Center (NCDC), you are one of 6 regional directors for NOAA
responsible for providing leadership in the development of an integrated NOAA program of
climate services on a regional scale that responds to the needs of stakeholders and draws upon
agency-wide assets and capabilities. You will manage the development and execution of a
Regional Climate Services Strategic Plan that combines the unique assets and special capabilities
of NOAA programs working with regional partners in other Federal agencies, state, local and
tribal governments, universities, the pr ivate sector and NGOs.”
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“Your expertise in multi-disciplinary science, climate impacts and applications and interagency
collaboration will make you a central player in NOAA's regional climate assessment activities in

“support of the U.S. Global Change Research Program's National Assessment requirements. You

will work closely with scientists, researchers, policymakers, private and public business sectors
of the economy, and the general public. You will also oversee the development and prov151on of
regionally-specific content for the NOAA Climate Services Portal and other interfaces.”

“In this position, you will also be responsible for identifying new or emerging issues or
opportunities and aid in developing strategic directions, programs and projects or financial
assistance to address those needs across the region and advise the NOAA climate services

* leadership. You will collaborate and lead teams, work groups and committees through brleﬁngs

and presentations at Workshops meetings and conference and outreach act1v1tles

¢) The funding line that the positions were originally funded from.
d) The funding line that the positions are now funded from.

Answers ¢ and d: In FY 2010 and FY 2011, the RCSDs were funded out of the NOAA Climate
Program Office’s (CPO) Competitive Research Program line under NOAA’s Office of Oceanic
and Atmospheric Research (OAR). RCSD salaries were paid with the funds of existing projects
that had come to a close. Since the RCSDs are employees of NOAA’s NCDC, OAR transferred
the funds to NCDC to pay their salarles benefits, and expenses.

e) Please detail the authority NOAA used to orlgmally create these posrtlons, as well as the
authority NOAA now uses to retaln the positions.

Answer: NOAA has broad legal authority to provide climate related products and services to
the Nation which it carries out, in part, through the RCSDs. The statues that authorize such
activities include 15 USC §313, 15 USC §2901-§2908 and 15 USC §2931-§2961.

Page 2 of 2




By .. T i ‘ ' ' v ) Search Jobs
1 ® BS : , S [whatt (keywo
FOR AMER :

ICA"

"WORKING

<+ Back to Search Results | | DUTIES | QUALIFICATIONS & EVALUATIONS || BENEFITS & OTHER INFO |

~ National Oceanic And |
Atmospheric Administration

Job Title: Physical Scientist, ZP-1301-5 (MAF)
Department: Department Of Commerce

Agency: National Oceanic and Atmaespheric Administration
Job Anncuncement Number: NSDIS-NCDC-2010-0007 -

SALARY RANGE: 104,330.00 - 155,500,000 USD fyear
OPEN PERIOD: Tuesday, February 09, 2010 to Tuesday, March 09, 2010
SERIES & GRADE: ZP-1301-5/5 :

POSITION INFORMATION:  Full TimePermanent -
PROMOTION POTENTIAL: 5

: : v . 6 vacancy(s) in one of the following locations: Multiple duty locations -
DUTY LOCATIONS: glick bere for more infg : ' ' '

WHO MAY BE CONSIDERED: Public Status Positions (M&R):

- Open to current or former Federal employees with Federal competitive
employment status obtained through a current or former permanant
competitive service appaintmerit with the Federal

gavernment; 4

- Individuals with eligibility for non-competitive special appointing
authority: ‘ .

- Veterans eligible under the Veterans Employment Opportunity Act of
1298, -

If you are not eligible to apply for this vacancy, apply to the PUBLIC
announcement NSDIS-NCDC-2010-0009. . :

JOB SUMMARY: . .
For mare information about the Mational Climatic Data Center,
Click Here -

This position will be filled under the DOC Alternative Persannel
" System (CAPS). This system raplaced the Federal GS pay plan and
structure. Under CAPS, positions are classified by career, pay
plan, and pay band. The ZP-5 is equivalent to the G5-15. -

SALARIES FOR EACH GEOGRAPHIC LQCATIDN ARE:

Anchorage, AK $104,330.00 51353.630'00
Haonolulu, HI %$104,330.00 $135,630.00
Kansas City, MO 3113,735.00 $147,857.00
Bohemia, NY C$128,241.00 £$155,500.00 -
Fort Waorth, TX £120,221.00 $15'5,500.00
Salt Lake City, UT £113,735.00 #147,857.00

NESDIS is looking for great peaple to manage our warld-class operations. Our sétefliﬁes monitor US and
global weather conditions and we also have thrae world-class data tenters, The data from NESDIS
satellites help save lives and resources. Come he a part of NESDIS! '

KEY REQUIREMENTS:




e Background Irivestigation

Pputies . . Back to tap 4
Additional Duty Location Info:

Anchorage, AK; Bohemia, NY; Fort Worth, T¥; Honalulu, HI; Salt Lake City, UT; Kansas City Metro Area, MO

- As the Regional Climata Services Director reporting to the Chief, Climate Services Division of the National
Climatic Data Center (NCDC), you ara one of 6 regional directars for NOAA responsible for providing
leadership in the development of an integrated NOAA program of climate services on a regional scale that
responds ta the needs of stakeholders and draws upan agency-wide assets and capabilities. - You will
manage the development and exerution of a Regional Climate Services Strategic Plan that combines the

_unique assets and special capabilities of NOAA programs working with regianal partners in other Federal
agencies, state, local and tribal governments, universitias, the private sector and NGOs,

Your expertise in multi-disciplinary science, climate impacts and applications and interagency collaboration
will make you a central player in NOAA's regional climate assessment activities in support of the U.S. Glgbal
Change Research Program's National Assessment requirements. You will work closely with scientists,
researchers, policymalers, private and public business sectors of the economy, and the general public.
You will also oversee the development and provision of regionally-spacific contant for the NOAA Climate
Services Portal and other interfaces. ' : :

In this position, you wilt also be responsible for identifying new or emerging issues or opportunities and aid
in developing strategic directions, programs, projects of finarcial assistance to address those neads across
the region and advise the MOAA climate services leadership. You will collaborate and lead teams, work
groups and committees through briefings and presentations at workshops, meetings and conferences, and:
outreach activities, . - : ‘ '

Qualifications and Evaluations ‘ - ’ Back to top 4
QUALIFICATIONS REQUIRED: : ,

In addition to the education requirements you must have one year of

specialized experience equivalent to the ZP-4 (GS-14],

Specialized experience for this position is defined as:

-Experience in climate data, products and servicas, including customer access to a wide array of climatic
data products and serviceas, . :

-Experience in outreach activities for regional pragrams and partnerships in climate education and literacy,
including lpte»rpret:ing data products to the customers and stakeholders through briefings and
presentations at workshqps, meetings and conferences.

-Experience in project/program management related to climate sciences or services particularly at the
regional lavel. - : . . .

NOTE: Your resume must document specialized experience and
support your responses to the vacancy questions.

For more informatian about the gualifications requirements for this
position:

prafessional and Scientific Positions and

Ehvsical Science Saries
You must have:

A Degree in physical science, engineering, or mathematics that included 24 semester hours in physical
science and/or related engineering science such as mechanics, dynamics, properties of materials, and
glectronics; OR & ‘ :

Comibination of education and experierice--education equivalent to ong
of the majors shown above that included at least 24 semester

hours in physical science and/or related engineering science, plus
appropriate experience or additional education.




You must submit transcripts verifying your education. Se
section. “ _

Applicants must meet all qualification requirements by the closing
date of this announcement. ' :

In addition, current Federal employees must meet all time-in-grade
requirements (i.e. have served 32 weeks at the next lower grade
level ar pay band in the normal line of progression for this occupation.)

HOW YOU WILL BE EVALUATED:

Several parts of the application pracess affect the overall
evaluation of your application: '

1. Your resume

2. Your responses to the core questions :

3. Your responses to the salf-gssessment questions
4, Your supporting documents. :

Your answers to the guestions in the on-line application process

serve as the basis for your initial rating score, The level of

“experience, education and/or training you claim must be clearly
identified and supported by the information you provide in your
resume, question responses and essays, and supplemental documents
{i.e. transcripts). The Job Specific questions relate to the

knowledyge, skills and abilities required to do the wark of this

position. - _ _ : . ' .

--Knowledge of physical sciences related to regionally-focused chmate-related challenges and issues.
--5kill in outreach activities. :
~-Skill in project management.

Do not respond te these KSAs separately from the vacancy questions.

High self-assessment in the vacancy questions that is nat
readily verified or supported in your application may eliminate you
from best-qualified status aor result in & lowered score,

You will not be considered for the position if any part of the
“application is incompletea, :
To preview questions please click here.

Benefits and Other Info ' . : ‘ Back to top

BENEFITS: .
Federal employees are aligible for benefits such as:
- & selection of cost-shared health insurance plans
- Life insurance coverage options
- & tax deferred Thrift Savings Plan (401 K)

- Federal Pension Plan (FERS)

- annual and Sick Leave -

- 10 paid holidays . :

- Participation in a3 flexible workplace

_For more information about benefits
Click Here : : '

OTHER INFORMATION:

Privacy Act Notice (PL ©3-579): The information requested here is
used to determine qualifications for employment and is authorfzed
under Title 5U.5.C. 3302 and 3361, ' _

The Department of Commerce is an Equal Employment Opportunity
employer. The Department of Commerce does not condone or tolerate
discrimination based on race, color, religion, sex, national '
origin, age, physical or mental disability, or sexual arientation.

The Department of Cammierce provides reasonable accommodations to
applicants with disabilities. If you need a reasonable accommadation
for any part of the applica_tion and hiring process, please nqpf‘y tha




Human Resources Uthce. 1he dacision on grantng reasanable
accommodation will be on a case-by-case basis,

How To Apply - | Back to top -

HOW TO APPLY: :

This is an on-ine application. Click the "Apply' button at the end

of the USAJOBS announcement) and follow instructions to register,
“enter your resume, and apply on-line to answer vacancy questions,

All required supporting documents will be collected
electronically via the USA Jobs document portfolio feature.

Ta upload a document in USAJOBS:

Log-in at MY LUSAJOBS. Click on the Portfolio link found under the

tabs near the top. Click browse and select a fila stored an your
computer to include in vour portfolio. Files must be less v
than 2mb and can eithar be jog, doc, or PDF format, Once you have
selected your file, enter a name for the attachment, making sure to

e as accurate in your description as passible, For example,
Undergraduate Transcripts versus Graduate Transcripts. Once selected
and named, click Upload.

After you have successfully uploaded a document, you can click to
View or Delete your dacument{s) at any time. You may dlso use the
direct upload feature through the NOAA Enterprise systems Supporting
Documents page (instructions are listed on that page) or you may

fax dacumentation using the instructions provided in the Required
Doacuments step of this job posting. :

It is recommeanded that you use Internet Explarer as your browser,

WE DO NOT ACCEPT MAILED, FAXED OR E-MAILED APPLICATIONS OR
RESUMES. APPLICATIONS AND RESUMES ARE COMPLETED ON-LINE VIA USA JOBS.

IF YOU HAVE PROBLEMS COMPLETING YOUR ON-LINE APPLICATION;
Contact the MGS Help Desk at 1-866-656-5831 ar by e-mail at
mgshelp@monster.com. The Help Desk is available Monday-Friday, 7:00
a.m. - 7:00 p.m. Eastern Standard Time. You may call and leave a
“voicemail massage at all ather times,

If you do not have access to a campiiter or the Internet to complete
the on-line application, or have a disability requiring a reasonable
accommadation for this application process, please contact the Human
. Resources Specialist listed on the vacancy.

CTAR/ICTAR eligibles: If vou are an eligible Career Transition

Assistance Program (CTAR) or Interagency Career Transition

~ Assistance Program (ICTAR) applicant, you may apply for special

selection over ather applicants for this positian. Individuals who

have special selection. priarity rights under the CTAP ar the ICTAR

must be well qualified for tha position. Well-qualified indudes candidates who have been determined to
exceed minimum qualifications for the pasition by attaining at least a rating of 85, but otherwise may or
may not be among the highly-or best-qualified candidates.

REQUIRED DOCUMENTS: .

IMPORTANT:You must submit your documents for this vacancy

since we have moved to a new Enterprise system and the documents did
nat transition to this system. Once your documents are received in

the Erterprise system, yau will not have to do this again.

{1) COLLEGE TRANSCRIPTS: _ C ‘ i
You MUST fay in capizs of your collega transeripts (undergraduate
AND graduate). Unofficial copies are acceptable for application
puUrpOses. ‘

Itis your responsibility to provide adequate proof that you meet
any educational requirements listed in the gualifications section of
thie announcemeant. Tranarrints alnne mav nat nrovide ennnah




mfmmatlon to make 3 substqntmteﬂd qr |ahmatmn decision. If

course titles do not clear Py indicate which element of the averall
educational requirements ta which they apply, you should submit
additional decum@ntatxon such as course descriptions fram thea school
catalogug or a letter from school officials. Reasonable effarts. .

will be made to clarify questionable docmﬂentatlon but madequate :
informiation could result in non-qualification and loss of

consideration.

FOREIGN EDUCATION: Fareign education is acceptable provided that
the applicant submits documentation confirming accreditation by a
Dept. of Education recognized accrediting body, or evaluation by a
credential evaluation service which has deamed it to be equivalent.
to that gained in & conventional U.S. education program.

Far information abaut the evaluation services for foreign education,

- Click Here .

{2) CURRENT OR FORMER FEDERAL EMPLOYEES -- SF-5301

You must FAX a copy of a recent SF-50, Notification of Personnel
Action, showing position title, accupational series, grads lavel,
salary, your tenure group, and position occupied, etc. The purpose
of this document is to verify your time-in-grade and competlme,
status.

{3} VETFRANS -- DD214, SF-15, VA f.etter'
If you are a veteran, plnabs Fax a copy of your

DDzZ14 (the Part 4 copy. which shows characterization of service). If
you are a Disabled Veteran, you must FAX a copy of your DD214, 5F-
15, AND 3 copy of yaur YA Inthr in order ko werify wour service-
connected disability rating. If you do not have a copy of your VA
Lettar, pledse contact yaur Regional WA Office to raquest one: 1-8300-
527-1000. The SF-15 {Application for 10 Point Preference) is.

‘available online at: SE-15

For more information about veterans preference
Click Hora and Here

{4) ACTIVE DUTY MILITARY -- DD214 Equwalenl'

If you are currently on active duty and your discharge/retirement is
imminent and you do not yet have a DD214, please obtain a letter
from your commander or military personnel ofﬁce confirming your
discharge date, that your discharge will be honorable, your dates of
service, rank, military occupation, etc. Please fax this letter in

liau of the DD214, but be prépared to su ubrmt the DD214 pnor to
entry on duty.

{5) SCHEDULE A DISABLED INDIVIDUALS:
If you are applying under this
schedule A authority, you MUST fax proef of vour disability.

This proof may be in the farm of documentation obtained from
licensed medical professionals, state or private vorational
rehabilitation specdialists, ar any Sovernment agency that issues or
provides disability benefits.

{6) CTAWICI'AP SF-50, RIF Notice/Cert, of Expecteé
Separation:

-If you are a surplus/displacad fadel al employee applying under CTAP

or ICTAP, vou must FAX a copy of (a) recent SF-50 showing rurrent
position, grade-tevel, promation potential and duty location and (b)
RIF Notlce/f_‘e;tlhme of Expected Separation, or other proof of
aligibility for priarity selection, and a current performance
appraisal,

INSTRUCTIONS FOR FAXING DOCUMENTS: '

If you are unable to upload your documents via the Ub;-\ Jobs dou iment
portfolio feature, yau may fax your docurnents.

Wwhen you apply for Department of Cammerce positions, you will be

directed to the Department of Commerce website to update User

information if vou have not already done so. After the svstem tells




voul that your reglotratlorl lnformatron has been saved, vcru are
prompted to dick the “Next" buttan to begin the' a;:xphcatlon
process, Generate Fax Cover Sheets page appears. There are
instructions for printing the Fax Cover Shegts,

Choase and print cover sheets that you need. Itis recommendecl that
you fax SF50's, DD-214 or transcripts at this time.

The Hiring Management FAY, Cover Sheet includes an tdant:ﬁcatic:n
number which ensures your dacument is properly scanned and
associated with your an-line application.

If vou experience technical difficulties with this process, please

- gontact the toll-free number for the Monster Hiring Management
Customer Support Help Desk at 1-865-656-6831. They are available
Mon - Friday 7 am - 7 po1, Eastern Time,

Within 24 hours of faxing in vour dacuments, MGS will send you
an email confirming receipt of vour document{s}.

RETAIN THIS CONFIRMATION AS PROOF.

If you do NOT receive this email within 24 hours, contact the
MGS Help Desgk at 1- 86 -B56-6831 to confirm receipt of vour
documents.

In addition, it is recommended tﬁat you keep a personal copy of vour
FAX machine's fax receipt with a date and time stamp.

You must submit your fazes on or befare the clgsing date of the
vacancy announcement in arder for you to receive consideration
for this vacancy,

AGENCY CONTACT INFO:
Julie Meyer : o Or write:
Phone: 303-497-4861 National Oceanic and Atmaspheric
Fax; 000-000-0000 ' Administration
Email: Julie.L.Meyer@noaa.gov ‘ WFMO/Oceans Client Services Div

325 Broadway
Boulder, CO 80305
Fax: 004Q-000-0000

WHAT TO EXPECT NEXT:
Applicants will receive email notifications that their on- line
applicatians have been recejved,

: &pphcants can check the status of their applications through H eir
USAJOBS accounts.
Bxzck to top 4
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'Vacancy Questions Previev

Grade: All Grades

% 1.1 meet the Individual Occupational Requirements for the 1301, Physical Science series because [
have! :

1. A degree in; Degres: physical science, enginesring, or mathematics that induded 24 semester
hours in physical science and/or refated enginsering science such as mechanicz, dynamics,
- properties of matarials, and electronics -OR-

n

. A combination of education and experience - education equivalent to one of the majors shown in
response 21 above that incduded at least 24 semester hours in physical science andfor related
engineering sciance, plus appropriate axperience or additienal eduration.

3. I do not mest the Individual Ccocupational Requirement for the 1301, Physical Science series.

¥ 2,ZP-5: In addition to the meeting the Individual Creupational Reguirement. do you have at least one
| year of specializad axpetience aquivalent to at least the next lower pay band {ZP-4) or GS-14 grade level
in the federal service? This may be federal OR non-federal exparience {i.e. private industry). (See the
"Qualifications” saction of this announcament for the definition of zpecialized exparience.)

* g Select the statement that hest describes your experience in scientific studias, programs or projects
related to ragionally-focused climate related challenges and issues, :

1. I lead scentific programs/projects that focused on improving understanding of the impacts and
socio-2conomic or ecological consequences of climate variability and change in this regien andfor
assessing the dimate information needs of divarse users and the subsequznt develscment,
preduction ar evaluation of products and sarvices in area of climatology, meteoralogy.
oceanography, or biological sciencss. ‘ :

2., I am respencible for an assigned s=gment of scientific programs/projacts explicitly focused on
improving understanding of the impacts and socio-econamic or ecological consequences of climate
variability and change in this region and/or assessing the climate information needs of diverse
users. - - :

" 2. [ was assigned aone or more rasearch projacts that focusad on improving understanding of the
impacts and sacio-ecenamic or ecological tonsequences of cimate variability and change.in this
regian sndfor sssessing the cimate infarmation nasds of diverzz users, I worksd indapendantly,
and was responsible for dotumenting my findings. My input may or may. nok have been published.

4. 1 was assigned tasks to -compléte in support of scientific programs/projects that focused an
improving understanding of the impacts and socio-economic or ecological consequences of dimate
variability and change in this region and/or assessing the climata information needs of diverse
users. My viork was reviewed for accuracy and completeness by a senior stientisk or my supeEnisor.

5. 1 do not have the experisncs describad abowa.

* 4.1 hava cdimate service experiance in the fallowing regions:

e

. Eastern.




‘5. Pacific.
6. Alasks.

7. Mone of the above.

¥ 5 For each of the regions you have selected above, describe your experience in scientific studies,
pragrams or projects forused on the socio-ecanomic or ecological consagquences of dimate varigbility and
changes! assessing climate information needs of diverse user greupz and development, production or
evaluation of products and services in the area of climatology, meteorology, wvceancgraphy, or biclegical
stiences, If you do not have this experiance, please enter "N/A" in the response block.

Maximum length of 8000 characters. :

* 5.8elect tha statermient that best describes your sxperienca in climate services development, delivery
and applications. ’

1. I manazge scientific programs/projects that explicitly focused on the delivary of climata information
for decision making and/or sactaral applications at the regional leyel. [ vas responsible for ,
establishing milestenas, budget, and oversesing the antire research, revieving and approving the i
final analysis be\c?re releasing any products or publications, - ]

2. I am responsible far an assigned segment of sdentific programs/projects that involved climate
services delivery, ensuring milestanes ware met and expenditures were vithin the approved budget. |
1 prepared status reports and briefings as required,

3. I am aszigned one ar more research projects that invalved climatz services delivery, [ worked
independently, and wasz responsible for documsanting my findings. My input may or may not have
been published. ‘

4. [ arn assigned tasks to complate in support of scientific programs/ projects that involvad dimate
services delivary, My work vas reviewed for accuracy and completeness by a senior scientist or my
supervisar, :

8. [ do not have the experience describad above,

* 7 Dascribe your experience in climate services developmeant, delivery and applications incduding wab
page development and climate services websitas, Identify the types of user groups, scientists and data
managars with vhom you work: dimate impacts or assessment studiez, or climate product developmeant
and applications work to which you have contributed, Provide sperific examplas. If you Jo ot have this
experience, please enter "N/A" in the response biock. ’ :
Maximum length of 8000 characters.

* g gelect the statement that best describes your axperience using automated systems to process and
analyze data to prepare assessments of the state of the cimate.

1, I have suthored or co-autharad part of a national or global assessment of the climate's state, its
change or its variability AHD my research and/or operational preducts have contributed to a
recurring or occasional assessnient of at least one compoenant of the stats of global, national or

" regional ciimate. :

2. I have authored or co-authared part of a national or global assessment of climate's state, its
change, or its variability QR my research andiar operational products have contributed to a
recurring or cceasianal assessmaent of at least one companant of the state of global, national or
regianal climate.

3. I have participated in projects that study or evaluats the procass and general results of natianal or
international aszessments of climate change and variability, and have provided input for the projact’
conclusions, or papers. )

4, 1 have received education in this function, but have not yet appliad it an the job,

5. T.dn nat have the svnerancs ar eduratinn dascribed shava.




¥ g.gelect the statement that best describes your experience with dynamic. databés&driven veb sites to
display and deliver climate data, products and ceports, -

1, I'erite computer programs using higher level programming languagses (perl, java. php. servelets,
etc.) to create and maintain dynamic, database driven web sites that display and deliver climate
data. products and reports,

[\

. 1 modify and use camputer programs written by others in higher level programming languages
(perl, java, php, servelats, =tc.) to creata and maintain dynamic, database driven wel sites that
display and dsliver climate data, products and reports.

3. [ assist senior staff in creating and maintaining dynamic. database drw=n vieb sites that dl=p!ay
and deliver climate data, products and reports.

4. 1 have received education or training in this function, but have not yet applied it on the job.

5. I have do not have the sxperiencs or education describad above.

¥ 10,5elzct the staternent that best describes your experience in communicsting snd coordinating with
scientists, data managers and decision makers about climate data products. »:duc:.honal rnatﬂnal arid
climate literacy. : \

1. I am responsible for the outreach program for scientific issues that raquires that I regularly interact
verbally and in writing vith scientists, data managers and detision makers for extarnal groups
about the promation of climate literacy through education and outreach. I determine which subjects
should be amphasized and review staff implementation plans,

2. I implement outreach plans. iy duties include determining the materials and presentations that
vould be most effective for the audisnze to which they are dirscted. I conrdinate vith scientists to
ensure the information reflects the latest available data. For example, my approach and
terminalagy used is-more technical than if I am speaking to the general public, T initiate contacts to
arange speaking engagements, Othervize, I raspond to reaquests,

3. I assist senior staff with cutreach activities and complete assignmants to prepare materials for

gresentation or provide input For briefings.

4, I do not have the experiance dascribad above.

* 11.Salact the statament that bast describes your axperience leading or contributing to interdisdplinary
rasearch efforts, improving the eronomicgfzoial relevance of climate science: dimate assezsments,
research{servicas and sorietal impacts, in aress of atmo:phpre, climata, oceanography: and hydrclegy,

1. I have e'xpe-rieﬁte In laading or contributing to a technical affort directad towards research and
application of each of the araas listed.

2. 1 havn experlence in leading or contributing to a thchnlcal effort in two of the sreas ||sted
3. I‘have expe.rrence in leading or co_n'tnb-utmg to s technical effort in one of the arsas listed.

4; I have no experienca in this area.

¥ 12.Select the statement that bests desrribes your experiance in project management for scientific
projects and progrars dealing with climate or environmental data, produdts and information services.

1. [ hzve mansged or lad twe or more scientifie projaets or programme desling vith ervironmertal dats
and dimatology and the management of these data, I have had overall responsibility for
program/project developmeant, planning, coordination and review to include Budget Preparation aqd
Execution: Staffing and Supervizion; Resaurce Allocationt Contract Administration to include
Development of Staternents of Work and Task Ordarss Tracking Ta.—.ks and Costs, and Reporting *
Prograss; and Quality Manageament.




fProgress: and Quality Managament.

3. 1 hsave managed or lad ons or more scientific projects or programs that wara not ralated to
anvironmental data or climatology. [ have had overall responsibility for programyproject
development, planning, cocordination and review to include Budget Praparation and E/=cutlon
Staffing and Superdsion: Resource Allocation: Contract Administration to include Davelopmeant of
Statements of Work and Task Grders: Tracking Tasks and Costs, and Reporting Progress; and
Quality Management.

4. I have had some experience with groject management to include planning. staffing. cantract
coordination, or tracking tasks and costs as & member of a project team where 1 hava parformead
tasks under review or guidance from a zenior employes or project or t=am leader,

S. I have had profect manaqnment training but ha\-e not yat p=rFormed groject management tasks on
the job.

- 6. 1 havs not had project management training or experience as dascribed abowva,

* 13.Provide examplas and identify the project managemant tasks you performed in your tapacity as
program or project leader, manager or team membaer, If you do net have expariance in this area, pleass’
indicate so in the re-sp’onsé biock or entar "i/a",

Maximum length of 8000 characters,

¥ 14.1dentify the folloving documants wou prepare for upper management, government officials,
stientists, contractors, or data managsrs internal or axtarnal to your organization, Only select those which
you have vritten or produced as a3 regular part of your joeb {en a recurting basis}, indapendeantly or as an
equal member of a work or task group, and with little or no revisw from a zenior amployee. .
1, Strategu: Plans ar Stratagic Analysis Reports
2. Statements of Work
3. Task Orders for Contractors
4, Bu xﬂg at Projections or P*ré«p»osals
5. Staffing/Hiring Plans
&. Cost-Bensfit Analysas -
. Project Mansgement Rlans and Progress Reports
8, White Papers/Position Papers
3. Policy Doctumments
10. T=chnical Latters or Reports

11, None of the Above

* 15.8riafly describe your experiance in planning, davsloping or leading. national or regional climate
cience, asseszment and/or service activities related to prowiding or anhancing agcess to cdimate
lnrormat[on far a vide spectrum of customers, Incduda the regien For vhich you plan these ass=ssments

and activities. If you do not have expearience in this area, please indicate so in the responsa bleck or entar |

“NiA"
Maximuny Eength of 8000 characters.

L3 18 Dascribe your expnnen:e in p]annmq, developmg or leading mul’cldlscrplmary, multi- -parther climate or
environmental science andfor service programs ralated to the nature and conzaquencas cf dimate
variability and change in the region you have selectad. Inciude examples of your experisnce angaging
multiple government agencies, university and private sector partners. If you de not have experience in this
area, please indicate so in the response block or enter "RN/A".

Maximum fength of 8000 characters,




UNITED STATES DEPARTMENT OF COMMERCE
National Oceanic and Atmospheric Administration
'Washingcon. D.C. 20230

OFFICE OF LEGISLATIVE AFFAIRS

JUL 19 201

The Honorable Ralph M. Hall

Chairman

Committee on Science, Space and Technology
U.S. House of Representatives

Washington, DC 20515 -

Dear Chairman Hall:

As part of the National Oceanic and Atmospheric Administration’s (NOAA’s) ongoing response
to your questions about NOAA’s fiscal year (FY) 2012 proposal to establish a Climate Service
Line Office, we respectfully submit the third set of responsive documents, consisting of
approximately 3,400 pages of material. As requested by your staff in a July 7, 2011 email, we
have made emails of Tom Karl and Chet Koblinsky a priority for this production. The enclosed
documents reflect NOAA’s efforts to develop a reorganization proposal to Congress to establish
a Climate Service Line Office, as well as NOAA’s ongoing efforts to more efficiently organize
its activities to deliver information such as long range flood, drought and other climate services,
absent creation of a new line office. A further description of the documents we have produced to
date is contained in previous communications with the Committee, which are enclosed.

Your request is a high priority for NOAA, and we remain committed to provide a rolling
production of these documents to the Committee as agreed to in the May 26, 2011 meeting
betweers NOAA and your Committee staff. The first set of documents was submitted on May 6
(including more than 400 pages of text); the second set was submitted on June 13, and contained
approximately 6,422 pages of material. With today’s set of documents, NOAA has now provided
you with approximately 12,222 pages of material in response to your request. We continue to
work steadily to provide you and your staff with regular installments of documents.

NOAA's short term weather forecasts of conditions out to about two weeks have been critical to
saving lives and property in the days leading up to and during the extreme events we have
witnessed this spring and summer. NOAA’s long range weather and seasonal forecasts, for
decades known as “climate forecasts,” have been critical to making the advance planning
decisions, from weeks to months ahead of time, that allow for a rapid response to the onset of
these weather events. We believe that the reorganization proposed in the President’s FY2012
budget to Congress would enable NOAA to improve our climate service products and the
delivery of these products to those who need them most—American families, communities, and
businesses. However, we understand that Congressional approval is needed for the proposed
reorganization to occur.

As we have previously noted, at times some NOAA staff engaged in climate services activities
referred to themselves or their existing teams in shorthand, using terms such as “NCS” or

“Climate Service”; however, NOAA has not changed its organizational structure to establish or
implement a Climate Service Line Office. poscmn,

&
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“Climate Service”; however, NOAA has not changed its organizational structure to establish or
implement a Climate Service Line Office.

Included in this production are deliberative and pre-decisional documents, which we are
producing as a discretionary matter. Therefore, we respectfully request that you notify us prior to
any release of the enclosed materials. If you have further questions, please contact me at (202)
482-2981.

ingerel

hn Gray
irector

Enclosures
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f‘“ o (':‘ National Oceanic and Btmospheric Administration
g 18 5 Washington, D.C. 280230
@4%’:: m»\*‘? OFFICE OF LEGISLATIVE AFFAIRS
The Horiorable Ralph M. Hall '
Chairman : ‘
Committee on Science, Space and Technolog JUN 13 201

U.S. House of Representatives
Washington, DC 20515

Dear Chairman Hall;

The National Oceanic and Atmospheric Administration (NOAA) continues to place responding
to your questions about NOAA’s proposal to establish a Climate Service Line Office as a high
priority for NOAA. Following receipt of your March 15, 2011, letter, NOAA began work to
assemble a set of documents that represented a good faith effort to.respond to your request to
better understand NOAA’s current organizational structure for climate related activities. Guided
further by the May 2, 2011, phone call between you and the NOAA Administrator, NOAA
produced and submitted a substantial set of material to the Committee on May 6, 2011 (see
attached letter). ( '

As a follow up to NOAA’s May 6, 2011, submission, NOAA staff had the opportunity to meet

“with staff from your Committee on May 26, 2011, to further discuss your interests. Your staff
noted that the focus of the Committee’s inquiry is the March 5, 2010, memo from the NOAA
Administrator, which was included in the set of documents NOAA submitted on May 6, 2011,
With that focus in mind we are providing you the enclosed additional material, as the second
‘submission in the rolling production of documents NOAA and Committee staff agreed to in their
meeting, This second submission includes an initial set of: 1) emails and documients, produced
from climate service related searches of the NOAA senior leadership referenced in the March 5,
2010, NOAA memo, and 2) emails and documents related to the congressionally mandated study
by the National Academy of Public Administration (NAPA) regarding organizational options for
a Climate Service in NOAA, -

The enclosed documents reflect that NOAA’s climate services activities fall into two major
categories: 1) developing the proposal for a Climate Service Line Office to be included in
NOAA’s fiscal year 2012 budget request submitted to Congress for approval; and 2) improving
coordination and integration of climate science and services under the existing business
operations practices outlined in NOAA’s Business Operation Manual', including matrix
management, in order to continue to provide information, products and services to the Nation
and achieve the climate goal and objectives outlined in NOAA’s Next Generation Strategic
Plan®. You will see that, at times, some NOAA individuals who were engaged in these activities
referred to themselves or their existing budget planning teams in shorthand, using terms such as
“NCS” or “Climate Service.” However, we want to reiterate that NOAA has not established or
implemented a Climate Service Line Office.

)

" See NOAA Business Operations Manual Version 6.2, February 2011,
hitprAwwwnpi.nong. pov/PPL Canabiiitiesf[)ocumentsz(f)M.pdf

? See NOAA’ Next-Generation Strategic Plan. Decerber 2010. hip://wwiw.ppi.noag.gov/n asp.himl




As Dr. Lubchenco described in her May 6, 2011, letter to you, people around the country and the
world use information about the climate to inform major decisions in such diverse areas as .
national defense, agriculture, and energy production. In recent decades, with advancemgnts in
our understanding of the climate, people are using information at finer geographic and time
scales to make smarter choices at home and in their communities and businesses. This comes at
a time when up to one-third of the U.S. gross domestic product is dependent on weather and
climate,

NOAA’s climate information — including long-range forecasts of conditions from 2 weeks to
seasons or decades out — continues to be at the forefront of this improved decision making., Our
climate capabilifies have significantly matured and grown in sophistication as a result of the
work of the Agency’s world-class scientists, managers, and external partners. Recognizing the
need to respond to this rising demand, NOAA’s proposed reorganization represents the
culmination of many years of thought and planning by internal and external scientists and
decision makers,

The budget neutral proposal comes at no additional cost to the taxpayer, and it will allow NOAA
to more effectively implement the many important climate and research authorities Congress has
provided, and to operate more efficiently with the funds we receive. OQur proposal also maintains
the highest standards of scientific integrity for all NOAA science and strategically renews the
Office of Atmospheric Research’s (OAR) forward-looking research agenda. In proposing to
house much of OAR’s climate research in the proposed Climate Service Line Office, a structure
strongly endorsed by NAPA, NOAA will both be able to better transition its high quality climate
science into usable services and seize upon the opportunity to refocus OAR’s efforts to incubate
solutions to tomorrow’s long-term science challenges, integrate an agency-wide science-
porttolio, and drive NOAA science and technology innovation.

We are continuing to work to determine the scope of responsive documents from among the
large volume of potentially responsive documents associated with all individuals listed on the
March 5, 2010, memo, as requested by your staff, We are committed to providing the
Committee with the rolling production of documents as agreed upon in the May 26, 2011,
meeting bétween NOAA and Committee staff,

Included in this production are deliberative and pre~-decisional docwments, which we are
producing as a discretionary matter. Th erefore, we respectfully request that you notify us prior
to further release of the enclosed materials. If you bave further questions, please contact me at
(202) 482-29381.

Director

Enclosures
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The Honorable Ralph M. Hall

Chairman

Commitiee on Seience. Space and Technology
U.S. House of Representatives

Washinglon, DC 20518

Dear Mr. Chairman:

Thank you for your letter dated March 15, 2011, regarding your interest in understanding the
National Oceanic and Atmespheric Administration’s {NOAA) current organizational structure
for climate activities. 1 appreciate our recent discussions on NOAA's climate capabilities and
proposal for a Climate Serviee Line Office during our December 2010 meeting and my fiscal
year (FY) 2012 budget testimony before your commitge.

While [ realize that many people think of the very long 1erm — centuries or more - when they
bear the word “elimate.” the term refers 16 any time in the future beyond two sveeks, NOAAS
weather forecasts cover the short-lerm (less than two weeks): and our climate information covers
anything beyond two weeks, NOAA has been providing information about both weather and
climate for more than a century. '

Hence. *climate services’ are not new. People around the country and the world use information
about the clinate to inform major decisions in such diverse arcas as national defense. agricuiiure,
and energy production. In recent decades. with advancements in our understanding of the
climate. peaple are using information at finer geographic and time scales to make smarter
choices at home and in their communities and businesses. This comes at a time when up 10 one-
third of the UL, gross domestic product is dependent on vweather and climate.

NOAAs climate information ~ including long-range lorecasts of conditions. from two weeks 1o
seusons or decades out ~ continues w be at the forelront of this improved decision making. Qur
climate capabilities have significantly matured and grown in sophistication as a result of the
work of the agericy™s world-class scientists, managers, and external partmers. For example,
NOAA’s climate forecasts, from seasonal precipitation and drought outlooks to weekly on-the-
ground U.S. Drought Monitor assessments, are helping lirefighters in Texos t prepare for and
respond 1o 4 record wildfire season. NOAA's information is also being used by the U8, home
building industry, which estimates savings of over $300 million per year in construction costs
alone from using just one of NOAAs climate services.

- B AURGENIS T RO
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Americans who have come to depend on this long-range information are now demanding more
data and increasingly complex products that. in turn, require advanced seientific study, In order
to better organize NOAA 10 respond o these needs, experts have proposed creating a formal
“climate service™ within the agency. This concept first surfaced in the carly 1970s and later
gained prominence in the George W, Bush Administration. NOAA and external groups have
been engaged in efforts ever since to further develop this idea and improve climate science and
SCIVICES, .

Before advancing this propesal, NOAA staff worked for nearly a decade, and continue 10 work,
in a cross-Line Office “goal team™ to Better coordinate the climate capabilities distributed across
the agency’s five Line Offices and achieve the long-term elimaie science and service goals of
NOAA’s strategic plan. At the same time, NOAAs expert scientists and managers from across

- the agency, as well as external experts, analyzed our current organizational structure and

evaluated options for furtherimprovement. Chief among these external advisers was # National
Academy of Public Administration (NAPA) expert panel that. at Congress™ request, completed a
study of options for a Climate Service v NOAA, The unanimous conclusion of internal and
external scientists and decision makers was that establishing a single management structure for
the ageney’s core climate capabilities is vequired if the agency is (o rise 1o meet the Nation's
growing need for increasingly sophisticated information. '

[ believe strongly that our proposed reorganization, reflecting this management structure and
submitted as part of NOAA's FY 2012 budget request (o Congress, is the right solution. 1t is
budget neutral and comes al no additional cost to the taxpayer. In fact, by consolidating
NOAAs climate activities in one Line Office we will be able to operate more efficiently with the
funds we recelve, provide the public with a single point of access to NOAAs ¢limate data and
tools, and better support the growth of the emerging private sector cliniale services industry.
Together, this will allow NOAA to more effectively respond (o the Nation™s increasing demands
for climate information. : '

Our proposal also maintains the highest standards of scientific integrity for all NOAA science
and strategically renews the Office of Atmospheric Rescareh’s (OAR) forward-looking rescarch
agenda. In proposing to house much of QAR s climate researcl in the propased Climate Service
Line Office, a structure strongly endorsed by NAPA, NOAA will both be able to hettef transition
its high quality climate science into usable services and seize u pon the opportunity to refocus

- DAR’s elforts to incubate solutions to tomorfow’s long-lerm seience challenges, integrate an

agencey-wide science portfolio, and drive NOAA science and technology innovation. OF eritical
importance is the fact that none of NOAAs climate or other rescurcl capabilities are diminished
by this proposed reorganization. and we do not anticipate any marked change 10 the balance of
internal vs. extramural funding, pending appropriations.

Enclsoed you will find a set of documents compiled by my stafl 1o assist your understanding of:
1Y NOAA's current organizational structure for climate-relaed activities, and 2) the planning we
have undertaken to develop our reorganization proposal. NOAA has not made changes o its
organizational structure to establish or implement a Climate Service Line Office in the absence
of Congressional approval.




Tappreciale your ongoing inferest and support of NOAA, and would be happy to meet with you
al your convenience to further discuss these issues. If you have any questions or would like to
meet, please contact John Gray, Direetor of NOAA's Office of Legislative and
Intergovernmental Affairs at (202) 482-4981.

Sincerely,

Jane Lubchenco, PhD.
Under Secretary of Connmerce
for Oceans and Atmosphere

Enclosures




